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As Director of Education for the Rainy River District School Board, I am pleased to share the 
2016-2017 Director’s Annual Report, which highlights some of the exciting accomplishments 
and events that have occurred within the Board and our next steps. The Strategic Plan sets 
the direction, focusing our efforts to reach every student and identifying the goals to support 
student achievement and well-being. 

During this year, we worked to update our Strategic Plan, holding a Strategic Planning Session 
in February to initiate discussion and feedback from students and administration. The feedback 
collected from this session, as well as from school councils, staff focus groups, and advisory 
committees, helped streamline the focus for the 2017-2022 Strategic Plan, with two pillars — A 
Culture of Lifelong Learning and A Culture of Caring. 

Each day I see evidence of our strategic goals in action in our classrooms. We continue to focus 
on reaching every student, supporting children and youth through a variety of initiatives and 
strategies to reveal their full potential. The goals of our Strategic Plan are reflected in all that we 
do. 

Thank you to the Trustees of the Board for their commitment and dedication to student success. 
Thank you to our staff, parents, community partners, and community members who all assist in 
creating a culture of collaboration and caring, putting the interest of students in the forefront of 
their thinking and actions.

The leadership of our students is also to be recognized and celebrated. Our students continue 
to share their vision for improved learning opportunities and environments, while building skills 
and abilities that provide a strengthened foundation for their achievement. 

Together we are truly empowering our students to believe in themselves, to achieve, and to 
dream. 

Yours in education,

Heather Campbell, Director of Education

DIRECTOR’S
MESSAGE
Heather Campbell 
Director of Education



We are committed 
to providing our students 

with the highest quality learning 
experiences, to support them as 

lifelong learners.  Our knowledgeable 
and skillful staff work daily in support of 

student achievement and well-being.  Our schools 
are welcoming, supportive learning 

environments for students and their 
families. In the Rainy River District 
School Board:

• We are committed to the well-being, 
safety and success of our students. 

• We set high expectations for 
achievement. Our students 
consistently achieve academic and 
personal excellence. 

• We offer a variety of programs of 
choice and extracurricular activities 
to meet the needs of every student and support 
creativity and innovation through technology to engage 
each student. 

• Our schools are safe, welcoming, and inclusive. 

• Our dedicated, caring staff help students achieve to 
their full potential. 

• We welcome and value parent and community 
involvement.
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A CULTURE OF  
CARING

A CULTURE OF LIFELONG 
LEARNING

Our students experience a 
sense of belonging in caring 
environments that address 
their well-being.

Our staff is supported 
in mutually respectful 
and productive working 
relationships to enhance the 
success of all our students.

Our students, staff, and 
communities are supported 
in safe, inclusive, and 
collaborative learning 
environments.

VISION
The Rainy River District School Board is an innovative 

community, nurturing hearts and minds, to build a 
foundation for tomorrow, today.

Our students pursue learning 
pathways that reflect their 
individual interests and needs, 
and build their skills for the 
future.

MISSION
Together, we empower all students to 
believe in themselves, to achieve, and 

to dream.

2017-2022

STRATEGIC 
PLAN

Our students are prepared 
for their futures through 
excellence in instruction and 
assessment.

Our staff is equipped with the 
skills and resources to support 
every student in achieving 
success.

4
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STRATEGIC 
PLANNING

A 
Strategic 
Planning 
Session was held on 
February 14, 2017, which 
included participation from 
trustees, administration, and for the 
first time — students. A total of 40 students 
in Grades 7-12 representing schools from across the 
District attended the session. The students were divided 
into groups to answer several questions. The feedback received 
from the students, trustees, and leadership, as well as from School 
Councils, staff focus groups, and other Board advisory committees, helped 
redirect the focus for the 2017-2022 Strategic Plan. 



There are numerous literacy supports and initiatives throughout the Rainy River District 
School Board.  Educators from across the system have participated in:

• The Northern Oral Language and Writing through Play Project, which supports Kindergarten  
 educators with professional development targeted at young children’s oral language and  
 writing development through play;
• Reading Recovery ™ an intensive literacy intervention for students in Grade 1, designed to  
 support students who are experiencing difficulty learning to read and write;
• Balanced Literacy instruction professional development, with a focus on authentic and   
 ongoing assessment for students in Kindergarten to Grade 8;
• Closing the Gap Literacy professional development sessions, which focus on teaching   
 strategies to support students in areas of need within the intermediate grades.

A CULTURE  
OF LIFELONG
LEARNING

LITERACY SUPPORTS/INITIATIVES

Throughout the 2016-17 school year, staff were supported in their 
practice by:
• co-planning and co-teaching activities within classrooms;
• focusing on geometry and spatial sense development within the  
 primary grades, through the Math for Young Children initiative;
• supporting the use of math centers, through Chromebooks and   
 math software applications such as Mathletics and Knowledge   
 Hook;
• supporting the development of engaging hands-on math   
 activities that bolster student engagement and confidence in 

math and activities that reinforce basic math facts. 

RENEWED MATH STRATEGY
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ACTIVE OUTDOOR CLASSROOMS
Rainy River District School Board has found that active outdoor 

classrooms not only motivate students to connect with nature but 
also help them gain critical thinking skills. That’s why several of our 
schools have implemented active outdoor classrooms, with activities 
that they do at “camp” carrying over to activities students can do 
at home. Mine Centre School’s outdoor classroom was featured by 
OPHEA. Teacher, Marge Hale, and Early Childhood Educator, Sara 
Empey, have shared their outdoor classroom activities with other 
educators. The Board believes if students are excited about activities 
they are introduced to in the outdoor classroom that they will take 
the excitement home with them.  Students are more apt to stay active 
outdoors if the entire family is involved.

OUTDOOR COURSES
Students develop a solid background in navigation, First Aid, Leave No Trace, movement skills and camp craft, 
as well as a thorough understanding of expectations of skill development, leadership, attendance and character. 

The long-running Outers Program at Atikokan High School offers a wide variety of 
educational experiences for students with three main focuses: expeditions, 

service, and safety. Canoeing and portage skills, navigation, overnight 
camping and care of equipment are critical components of the Fall 

Program. In the winter, snowshoeing, constructing quinzees and 
practicing winter survival techniques are extremely useful in 
helping students achieve the goals of outdoor education. In the 
spring, the 12 Day Trip challenges students to extend themselves. 
These programs support students who are at risk of not 
engaging in post-secondary education, with the goal of 
engaging students and providing them with a successful 
experience in order to graduate. It aims to instill habits and to 
develop skills which support engagement over the long term: 

excellent attendance, high expectations, high results and inter-
dependence and reliability.

OUTDOOR EDUCATION
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The Rainy River District School Board has worked to connect student learning to the 
local histories and cultures of the First Nation and Métis communities. The 

efforts have focused on developing a unit within the Grade 8 History 
curriculum, to teach the history and impact of residential schools. This 
work speaks to the Truth and Reconciliation Call to Action 62.1, whereby 
curriculum on residential schools, treaties, and Indigenous people’s 
historical and contemporary contributions to Canada is presented.
In addition to updating its Elders, Senators, Knowledge Keepers 
and Drums policy, the Board supports each school to engage these 
community leaders to provide enhanced programming and support to 
students. 

The Board also has a strong commitment to Ojibwe language programming. 
We have recently increased the number of schools offering Ojibwe language, 

with the addition of Rainy River High School and McCrosson-Tovell School. In addition, 
the Board has partnered with Seven Generations Education Institute to launch the Ojibwe 
Language Strategy, a seven-year project that looks to increase Ojibwe language programming 
while creating a pathway for students to become Ojibwe language teachers and Early 
Childhood Educators.  The Strategy began in late spring of 2017, with the hiring of a Project 
Manager, the start of Ojibwe Immersion through Seven Generations Education Institute, the 
initial work with preschool programs to increase Ojibwe language programming, and the 
further support of the Ojibwe language Translator tool.

CONNECTED NORTH PROGRAM

Cisco Canada and TakingITGlobal 
(TIG) announced in May the 

expansion of their Connected North 
program into two more schools in the 

Rainy River District School Board. Fort Frances 
High School and McCrosson-Tovell School joined the 

program alongside Mine Centre School, which officially 
launched the program in May 2016. With Cisco TelePresence® 

videoconferencing, students are connected to a range of virtual 
education and youth mental health and wellness services, 
educators, Indigenous mentors, and peers across the country.

A CULTURE  
OF LIFELONG
LEARNING

INDIGENOUS EDUCATION STRATEGY



ARTS EDUCATION
Music programs are offered at 

all of our high schools and several of our 
elementary schools. Music education provides students 

with the opportunity for self-expression through the Arts while developing a stronger 
sense of belonging in our school community. Both Atikokan High School and Rainy River High 
School saw a renewed focus on its music program during the 2016-2017 school year.  By continuing 
to grow the music programs, the Board strives to foster positive connections between students and their 
learning.

SPECIALIST HIGH SKILLS MAJOR
Specialist High Skills Majors let students focus on a career path that matches 
their skills and interests while meeting the requirements of the Ontario 
Secondary School Diploma (OSSD). Students receive the SHSM seal on their 
diploma when they:
• complete a specific bundle of 8-10 courses in the student’s selected field
• earn valuable industry certifications including first aid and CPR 

qualifications 
• gain important skills on the job with employers
The SHSM courses include Manufacturing, Business, Environmental, and Hospitality & Tourism. 
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Educational programming for students who have special needs is supported through the 
Individual Education Plan (IEP). This plan outlines the supports the school team will 

provide and encourages a team approach (student, parent, staff, and agencies) 
to help promote success for the student. Resources and specialized equipment 
are purchased for students based on their individual needs. The Board also 
saw some changes in programming and supports during the 2016-2017 school 
year for students diagnosed with Autism. The new programming provides all 
children, regardless of age, with more flexible services at a level of intensity 
that meets each child’s individual needs, significantly reducing wait time for 
therapy, delivering diagnosis earlier in a child’s development and increasing 

the number of treatment spaces available. As well during the 2016-17 year, the Board 
provided Non-Violent Crisis Intervention training to its staff, initiated the Secret Agent 

Society training (a social skills program), and enhanced transition planning for students.

SPECIAL EDUCATION SUPPORTS

SPECIALTY COURSES



Initiatives, such as Indigenous Cultural Competency Training, 
delivered by Ontario Federation of Indigenous Friendship Centres 
(OFIFC), supports staff in meeting their development goals while increasing 
knowledge and understanding of First Nation and Métis culture and perspectives. 
The Board is working toward having all staff take this training, which focuses on the early relationship in 
Canada with Indigenous people, intergenerational trauma and an introduction of the OFIFC’s relationship 
framework. Learning outcomes include:
• Examining how Indigenous/non-Indigenous relationships have been impacted by historical events and 

how the relationship can be reframed today;
• Introducing to policies and legislations that have impacted Indigenous communities; and
• Introducing to a framework that enhances the relationship development with Indigenous people.

CULTURAL  
COMPETENCY  
TRAINING

Through co-teaching and co-planning, the STEM Coordinators support educators 
in bringing technology into the classroom through the use of Chromebooks 

and iPads, Seesaw, Twitter, Padlet, blogs, Google Classroom accounts, 
Read & Write, and other online communication tools. Prior to any 
implementation of technology, the IT Department provides the 
infrastructure and support to allow our school community access 
to hardware, software and simplifying access to digital resources.
In 2016-17, the Board led the regional initiative of increasing 
bandwidth for its schools. Being part of the Renewed Math 
Strategy team, STEM Coordinators are collaborating with the 
Numeracy Coordinator to provide professional development to 

teachers across the system that includes Math for Young Children 
(M4YC) strategy implementation and this year, the piloting of Mathletics 

and Knowledge Hook, and training for Primary, Junior and Intermediate/
Senior Professional Learning Teams. STEM Coordinators also support electronic 
communication with parents by assisting teachers in the development of Portfolios, 
Google Classroom accounts, and other online communication tools (e.g. Seesaw, 
Twitter, Padlet, etc.).

STEM SUPPORT
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A CULTURE  
OF LIFELONG
LEARNING



The Rainy River District School Board 
graduation rate continues to improve. The 

province has set a goal of 85% graduation 
rate.

• The 4-Year Grad Rate includes students who were 
enrolled as of October 31 or March 31 of their Grade 9 year 
and are present in our schools on March 31, four years later. 
Students earn the OSSD before August 31 of the fourth year of 
high school. The Board calculated grad rate for the four year 
period ending August 31, 2016, is 85.2%.
• The 5-Year Grad Rate includes students who were enrolled 
as of October 31 or March 31 of their Grade 9 year and are 
present in our schools on March 31, five years later. Students 
earn the OSSD before August 31 of the fifth year of high school. 

The Board calculated grad rate for the five year period ending 
August 31, 2016, is 86.1%.

If students transferred out of the District, they are not reflected in these rates. 
Similarly, if students transferred into the District after Grade 9, they are not represented 

in these figures.

GRADUATION RATES
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Grade 9 Math Assessment
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EQAO ASSESSMENT 
RESULTS
HIGHLIGHTS



Ontario Secondary School Literacy Test Results

In 2016-2017, 172 Grade 3 Rainy River District School Board students wrote the Primary Reading and Writing Assessments. 
In Reading, 68% of Rainy River District School Board Grade 3 students achieved at or above the provincial level of 
achievement. This was an increase of 13% points since 2012-2013. In Writing, 66% achieved at or above the provincial level 
of achievement, an improvement of 7% points from 2012-2013. There has been an upward trend in Reading results for both 
the Board and the province for the past five years, with the Board narrowing the gap between the provincial results from 
13% points in 2012-2013, to 6% points in 2016-2017.

For the Junior level assessments, 179 Grade 6 Rainy River District School Board students wrote the Reading and Writing 
EQAO tests. In Reading, 75% of Grade 6 students achieved at or above the provincial level of achievement. This was an 
increase of 7% points from 2012-2013. In Writing, 68% of Grade 6 students achieved at or above the provincial level of 
achievement. This is on par with the 2012-2013 results.

Several of the Board schools saw significant improvement in literacy from the 2012-2013 year, with Crossroads School 
Grade 3 students seeing an increase of 28% points in both Reading and Writing assessments, while Robert Moore School 
Grade 3 students demonstrated an increase of 17% points in Reading and 21% points in Writing. The Grade 6 students at 
Crossroads also saw an increase of 11% points in Reading and Robert Moore students saw an increase of 18% points from 
the 2012-2013 year.

Of the first-time eligible (FTE) students who participated in the Ontario Secondary School Literary Test – those in Grade 
10 in the 2016-2017 school year – 67% were successful. This demonstrates a need for improvement, as compared to the 
provincial rate of 81%. OSSLT data provides educators at the Board and school level with a rich set of data to identify 
particular areas of need, to identify our strengths, and to provide focused instruction and assessment to close those gaps. 

Meanwhile, mathematics also continues to be a priority of the Rainy River District School Board. In 2016-2017, 172 Grade 3 
students participated in the EQAO Mathematics test. Of those students, 58% of Grade 3 students achieved at or above the 
provincial standard. This is a 7% points increase from the 2012-2013 school year. Of the 179 Grade 6 students who wrote 
the EQAO Mathematics test, 38% achieved at or above the provincial standard. Of the 96 Applied Mathematics students 
who wrote the Grade 9 Mathematics test, 35% achieved at or above the provincial standard. These results align with the 
provincial trend. For the 102 students in the Grade 9 Academic Mathematics, 83% achieved at or above the provincial 
standard. This is on par with the provincial results.
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Grade 3 Reading, Writing, & Mathematics Assessments
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Grade 6 Reading, Writing, & Mathematics Assessments
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The Rainy River District School Board believes 
that the health and well-being of its staff is of utmost 

importance and strives to provide a workplace environment 
that fosters health and wellness among its employees. Only an engaged 

and resilient staff will be able to deliver and support the quality education that our 
students deserve. As such, a Board-wide Committee was established in February 2017 to 

develop a plan to support employee well-being.  Workplace Wellness is comprised of three areas – 
individual lifestyle practices, workplace environment, and health, safety and prevention – all interrelated and 
all working together to support the well-being of staff. The Well-Being Committee aims to support staff and 
encourage them in ensuring that their self-care is a priority. The Staff Wellness Incentive Program was offered 
at the end of the school year, with a one-time funding of up to $100 reimbursed to support the purchase of 
fitness equipment, health-promoting devices and resources, as well as activity or workshop fees was made 
available for all permanent and occasional employees. To meet the objectives of promoting long-term goals 
of healthy living, the criteria included activities or items that promote ongoing commitment to positive 
lifestyle changes for the employee.

CULTURE OF 
CARING

WELL-BEING COMMITTEE

As part of the “Be Well Together” mental health promotion campaign, seminars on 
anxiety were held in Emo, Fort Frances, Atikokan, and Rainy River in late January and 
early February. 100 parents and community members attended the sessions where 
they learned about why anxiety exists, what can be done about it, and how to help 
children and youth manage it. The image of the iceberg was used as a metaphor to 
explain that we only see those surface signs of anxiety in children and youth. Much 
more lies beneath the surface that we cannot see, including anxious thinking, fear, 
worry, and physical discomfort.

BE WELL TOGETHER

Information is readily available in a number of areas:
• Health and Safety - It is our mission to develop, promote, and sustain a high 

standard of safety awareness. In 2016-2017 a Board-wide Health and Safety 
newsletter was implemented that is published each month.

• Employee & Family Assistance Program - Offers access to services provided by a 
team of health care professionals.

• Mental Health Resources for both staff and students - Websites offer tools and 
resources.

ACCESS TO RESOURCES
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Two schools within the Rainy River District School Board
began participation in a three year Transitions Program pilot 
project geared at fostering and enhancing student well-being 
to promote student success and achievement. The Transitions 
Program provides our students with the highest needs with 
individualized programming that supports their social, emotional, 
and academic development. The ultimate goal of the Transitions 

Program is to support the positive transition of students back into the 
regular classroom setting. As the students’ target goals are met, a systematic 

reintegration schedule will be implemented.

The Transitions Program has two classrooms, one at Robert Moore School and another at Crossroads School.  
These learning environments support up to 8 students, with a dedicated classroom teacher, two dedicated 
Education Support Personnel, and the ongoing assistance of the Behavioral Therapists. Programming was 
individualized based on each student’s unique strengths and needs, with a focus on promoting social and 
emotional development, fostering resiliency, and building skills for academic and life success. The students 
in the program have access to Board and community services as needed, and participate with their peers in 
school wide programs. Ongoing communication and collaboration between parents, community partners, 
and educators is integral to support student success.

The Rainy River District School Board values student mental health and wellness and recognizes that the 
emotional well-being of all students is the foundation for their achievement. The continual development of 
internal capacity to recognize and respond to student wellness concerns and promote the mental health of 
every student and staff is the ongoing objective of our Mental Health and Addictions Strategy. The 2016-19 
strategy has four areas of priority, or pillars, which will guide our efforts to support student mental health and 
well-being.
• Mental Health Promotion: The mental health of every student and staff member matters and is supported 

through the promotion of well-being.
• Engagement with Stakeholders: When stakeholders are engaged and relationships have been formed, we 

are able to better identify the well-being needs of students and enhance the system of care together.
• Evidence-Based and Informed Practices and Programming: Adhering to best practices, the selection, 

implementation, and monitoring of mental health promotion, prevention, and intervention programming and 
practices will be evidence-based and informed whenever possible.

• Capacity Building and Safeguards: Continued work to increase mental health and wellness knowledge and 
skills across the RRDSB is crucial so that all staff are able to support the well-being of all students.

MENTAL HEALTH AND 
ADDICTIONS STRATEGY

TRANSITIONS PILOT PROGRAM
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GSA (GAY-STRAIGHT ALLIANCE) CLUB
A GSA (Gay-Straight Alliance) club is a proven 

evidence-based strategy that supports student health and 
wellness. We know that emotional well-being provides the foundation for 

academic achievement and, as such, we strive to provide all students with a safe, 
caring space that lets them be themselves, free from bias and/or discrimination, and supports them in their 
academic, social and emotional growth. All three of our high schools, as well as a few of the elementary 
schools, have GSA clubs. The clubs consist of those who identify as lesbian, gay, bisexual, transgender and 
queer or questioning, their allies and staff advisors. The student-run groups, with support from the Board 
Mental Health Lead and resources from EGALE, provide a safe place for students to meet and support each 

other while working together to end discrimination. The GSA clubs promote 
equality for all and a welcoming, caring, respectful, safe and inclusive school 

environment.

BEST BUDDIES
Best Buddies builds friendships between people with and without 
intellectual and developmental disabilities (IDD), offering social 
mentoring while improving the quality of life and level of inclusion 
for a population that is often isolated and excluded. Throughout their 
participation, people with an IDD form meaningful connections with 
their peers, gain self-confidence, self-esteem, and share interests, 

experiences and activities that many other individuals take for granted.

The Rainy River District School Board and Canadian Tire Jumpstart Charities (Jumpstart) developed 
a partnership, with RRDSB joining the Fort Frances Jumpstart Chapter as a Community Partner. 
Jumpstart is a National Charity that helps kids from families in financial need participate in 
organized sport and physical activity by assisting with the cost of registration, equipment, and/or 
transportation.
At the RRDSB we understand that participation in physical activity is important for a student’s overall 
success, helping to stimulate their minds and bodies, to build friendships, and to promote healthy 
living. RRDSB has helped to identify children in financial need who want to participate in organized 
sport and recreational activities. Children ages four to 18 years are eligible to apply to receive funding 
of up to $600 per year for multiple activities (up to $300 per sport).

JUMPSTART PARTNERSHIP
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CULTURE OF 
CARING

INCLUSIVE CLUBS



In addition to Bullying Awareness and Prevention Week 
each year,  RRDSB schools continue to participate in the 
International Day of Pink. It is a day where communities 
across the country, and across the world, can unite in 
celebrating diversity and raising awareness to stop 
homophobia, transphobia, transmisogyny, and all forms of 
bullying. The Board supports these initiatives, as well as 
the ongoing work to provide safe, inclusive, and respectful 
teaching, learning and working environments across the District.

The Rainy River District School Board enhanced its Public Library and eBook Initiative for all 
Kindergarten to Grade 12 students of the Board during the 2016-17 school year. With a successful 
implementation of the Cooperative Library Program in 2015-16, approximately 1,500 students were 
registered and a total of $50,000 put into ebook purchases. Through the partnership with the Rainy 
River District Library Cooperative and Educational Institutes, the program provides free student 
access to resources at the participating libraries, including the Atikokan Public Library, Emo Public 
Library, and the Fort Frances Public Library Technology Centre.
In order to further improve student access and reduce the clerical work required with the enrolment 
method, the Rainy River District School Board streamlined the process by signing up all of its 
students. Approximately 2,000 more students now have library memberships. The need to complete 
a sign up form has been eliminated and the library card numbers have been integrated as part of 
each student’s identity to provide ease of use. Instead of recalling the 14-digit library card number, 
students can simply login using their student number and password for instant access to ebooks.

LIBRARY SERVICES
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DAY OF PINK & 
ANTI-BULLYING PREVENTION



FAMILY MATH AND WELL-BEING 
NIGHTS

Utilizing its Parents Reaching Out (PRO) grant, RRDSB school councils hosted Family Math or Family 
Well-Being Nights —or an infusion of the two themes—for Kindergarten to Grade 12 students and 
their families. Together, parents and students learned about:
• math strategies
• mental health and wellness supports
• tips for dealing with anxiety
• ways to be and stay healthy
The events were all very well attended, with families participating in activities, learning, accessing 
information, visiting with other families and feeling a part of the school community. 
Snacks and prizes were available at many of the events.
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CULTURE OF 
CARING



The Rainy River District School Board identifies learning 
needs and provides guided group interventions with descriptive 

feedback for next steps in learning. Improving school and classroom 
practices equips staff with the skills and knowledge to closing gaps 
and removing barriers. The Rainy River District School Board works with 
education partners, students, parents and communities to examine and 
address systemic barriers built into our system so that more students 
can achieve and pursue their chosen pathways to work, college, 
apprenticeship or university.
While helping to close the achievement/opportunity gaps, culturally 
responsive and relevant pedagogy also helps to address and build educator 
capacity when facing racism and other forms of discrimination, bias, and 
oppression. Our leadership team builds system/educator capacity to address 
systemic racism and facilitates building cultures of respect for human rights, anti-oppression, anti-bias 
through professional development and recruitment of staff that reflect the diversity of our communities. 
We engage leaders in building staff capacity to implement Culturally Responsive & Relevant Pedagogy (CRRP). 
Culturally responsive and relevant pedagogy acknowledges our students’ multiple social identities and how 
they intersect with the world.  We support Indigenous students by teaching Ojibwe language programs, 
planning Culturally Relevant curriculum connections, and engaging communities and parents.
The Rainy River District School Board collects and analyzes data to provide a clearer understanding of student 
attitudes through the ‘Tell Them From Me Surveys’ and EQAO attitude surveys. Monitoring student attitudes 
about school and success will enable our school and system leaders to more precisely address the barriers to 
student success.
Our operation plans and actions ensure that system leaders, educators, staff and students remain committed 
to creating and sustaining environments that support an equitable and inclusive education in Rainy River 
District schools. This is a necessary condition to ensure all students feel included, respected and able to 
succeed.

EQUITY ACTIONS

A total of $370,000 was invested to complete the student device ratio 
of 1:1 during the 2016-17 school year. All students in Grades 4-12 
have access to their own Chromebook. The decision was 
made to allow the Grades 9-12 students the ability 
to take their Chromebooks home, so that 
students who would not have access to 
a computer after school hours now 

can use their Chromebooks.   

ONE-TO-ONE DEVICES
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EXPENDITURE BY OBJECT
FOR YEAR ENDED AUGUST 31 BUDGET 2016-17 ACTUAL 2016-17 ACTUAL 2015-16
Salaries and wages 31,317,098 31,374,692 30,305,117
Employee benefits 4,708,131 4,854,065 4,497,991
Staff development 666,048 322,995 340,348
Supplies and services 6,118,733 6,107,825 6,485,663
Interest charges on capital 924,422 915,563 967,236
Rental 97,000 - -
Fees and contract services 4,748,074 4,328,377 3,892,350
Other 1,240,396 1,465,281 1,263,972

OUR
FINANCIAL
STORY
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EXPENDITURE BY FUNCTION
FOR YEAR ENDED AUGUST 31 BUDGET 2016-17 ACTUAL 2016-17 ACTUAL 2015-16
Instruction 35,395,955 34,886,848 33,089,144
Administration 2,778,504 3,207,043 2,618,475
Transportation 3,557,224 3,001,922 2,852,243
Pupil accommodation 5,895,937 9,348,700 9,722,602
School generated funds 949,653 1,467,121 1,455,586
Other 4,430,450 1,010,722 1,216,405



QUICK FACTS (2016-2017 school year)

SCHOOLS:
Elementary - 10
Secondary - 3

STUDENTS:
Total headcount - 2696
Elementary - 1739
Secondary - 957
Self Identification Rate - 40 %

TEACHING STAFF:
Elementary - 133
Secondary - 89

OTHER DEMOGRAPHICS:
• 320 km east - west; area coverage 10,552 

square km
• Students bused safely every day with over 

7,000 km traveled each day by our bus 
drivers.

Director of Education - Heather Campbell
Superintendent of Education - Casey Slack
Superintendent of Education - Al McManaman
Superintendent of Business - Laura Mills
Indigenous Education Leaders -  
  Bob Kowal and Angela Mainville
Manager, Human Resources - Ann Cox
Manager of Information Services - 
  Stephen Danielson
Manager, Plant Operations & Maintenance -  
  Travis Enge
Acting Manager, Financial Services - 
 Wendy Tilbury

ADMINISTRATION  
(2016-2017 school year)

TRUSTEES (2016-2017 school year)

DIANNE MCCORMICK (CHAIR)
Township of Morely, Township of Morson, Lake of 
the Woods, Township of McCrosson-Tovell, Town 
of Rainy River, Township of Dawson, Unorganized 
areas adjacent to Dawson

MICHAEL LEWIS (VICE CHAIR)
Township of Atikokan and Surrounding Area

RAYMOND ROY
Town of Fort Frances and Unorganized territory 
east of Fort Frances

DAVID KIRCHER
Town of Fort Frances and Unorganized territory 
east of Fort Frances

RALPH HILL
Township of Alberton, Township of La Vallee, 
Miscampbell, Dance, Lake Despair, Griesinger

DON MCBRIDE
Township of Emo, Kingsford, Fleming, Senn, 
McLarty, Nestor Falls, Township of Chapple, 
Unorganized area north of Chapple (except Lake of 
the Woods)

Chief Will Windego
First Nation Representative (All First Nations 
within the territory of the Rainy River District 
School Board)

Chloe Machura
Student Trustee (Represents all students)
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CONTACT:
Rainy River District School Board
Education Centre
522 Second Street East
Fort Frances, Ontario P9A 1N4
Phone: (807) 274-9855  
Fax: (807) 274-5078
Toll free: 1-800-214-1753  
Website: www.rrdsb.com
This publication is available in accessible formats upon request.


